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Growth of Health Sciences Faculty and Academic Files
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Salaried faculty includes Ladder Rank, In Residence, Clinical X, HS Clinical & Adjunct

Files reviewed include Salaried Faculty, Research/Project Scientists, NS Adjunct, Visiting, Academic Coordinators & Specialists
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Health Human Resources
HHR works in partnership with your Department Business Office to manage:

• Benefits 

• Classification of Job Descriptions

• Compensation 

• Employee Relations

• Hiring Staff

• Layoffs

• Performance Management and Discipline

• Staff Timekeeping

Have Questions?

Call Us: 619-543-3200
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• Salary components: X, Y, Z

• X: base salary, based on academic rank and step

• Y: negotiated additional salary (annual)

• Z: incentive compensation (e.g., clinical)

• Covered compensation: official UC salary covered under retirement plan (UCRP)
• Based on APU (Academic Program Unit): Scales 0-9

• X: APU Scale 0

• X’: additional UCRP salary (APU scale 1-3)

• Y’: additional UCRP salary (APU scale 4-9)

• Covered Compensation = X + X’ + Y’

Faculty Compensation
UC Faculty Compensation 101

*NOTE: if you receive a VA salary component, you should contact your department business 
office (DBO) for information on your compensation, benefits, and retirement plan.  5
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Health Sciences Faculty Salary Scale
1.5% Range Adjusted, effective 07/01/2017



• Generous benefit of UC employment
• Defined Benefit (vs Defined Contribution)

• Member if > 50% for 12 consecutive mos (1,000 hrs)

• Vested after 5 years service credit

• Entitled to future retirement benefits

• Retirement pay based on 
1.    Age  

(50 or after 1976/2013 Modified Tier) 

(Age 55 if you are in 2013/2016 Tiers)

2.   Years of service

3.    Highest Average Covered Compensation (HAC)

• HAC: highest average 3 consecutive years of salary

• Age factor: 1.1% at 50, up to max of 2.5% at 60 (0.14% per year)

• Additional available contribution plans
• 403(b) and 457(b)

• Pre-tax voluntary contributions
7

UC Retirement Program (UCRP)* 
For UC Employees Hired Prior to July 1, 2016

*NOTE: if you receive a VA salary component, you should contact your department business office (DBO) for information on 
your compensation, benefits, and retirement plan. 



• Option 1: 

• Pension with California Public Employees’ Pension Reform Act      
(PEPRA) cap

• Applies to eligible pay up to $117K

• 401(k)- style supplemental benefit

• Applies to eligible pay above $117K up to $265K

• Option 2: 

• New 401(k)-style stand-alone benefit

• Applies to eligible pay up to $265K
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UC 2016 Retirement Program
For UC Employees Hired On or After July 1, 2016



• UC system is complicated – 11 different titles
• 6 salaried faculty series (“Professor”)

• Ladder Rank
• In Residence
• Adjunct
• Clinical “X”
• Health Sciences (HS) Clinical
• Professor of Practice

• 2 academic (research) series
• Research Scientist
• Project Scientist

• 3 voluntary/nonsalaried faculty titles
• Adjunct
• Voluntary Clinical
• HS Clinical
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Academic Affairs
Faculty Appointments



• Assistant Professor: 2 years
• Steps 1-6
• Promotion normally after 6 years (Step 4)
• Maximum 8 years (probationary period)

• Associate Professor: 2 years
• Steps 1-5
• Promotion normally after 6 years (Step 3)

• Professor: 3-4 years
• Steps 1-9
• “Career” (promotion) review @ Step 6

• Professor Above Scale
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Academic Affairs
Academic Rank & Step
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Academic Affairs
Steps & Promotion

ASSISTANT
Step      

1 2 3 4 5 6

ASSOCIATE  1 2 3 4 5

PROFESSOR 1 2 3 4 5 6 7 8 9
Above 
Scale



• Provides administrative support services for faculty, academics, scholars
• Department liaisons for:

• Recruitments

• Appointments 

• Reviews 

• Personnel Administration

• Compensation and Timekeeping

• Mission:

Provide expert, timely service and objective advice for faculty, academics, and 
scholars as they work to fulfill the UCSD mission of groundbreaking research, 
inspired teaching, and clinical service. 
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Academic Affairs
Academic Resource Center (ARC)
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• UC Academic Biography & Bibliography (BioBib)

• Biography

• Bibliography

• Candidate’s Personal Statement

• Teaching

13

Components of a File



14

Academic 
Biography & 
Bibliography 
Form

Presenter
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Suggested Subsections and 
Examples of Subcategories for Bibliography

Section A:
Primary Published or Creative Work

Section B
Other Work

Section C:
Work in Progress

Suggested Subsections:
I. Original Peer-Reviewed Work or 

Listing Creative Endeavors
II. Review and Invites Articles
III. Books and Book Chapters
IV. Refereed Conference 

Proceedings

Suggested Subsections:
I. Other Conference Proceedings
II. Abstracts
III. Popular Works
IV. Additional Products of Major 

Research

Work in Progress

Examples of Common Subcategories:
• Research Articles
• Review Article
• Performance
• Digital media
• Compositions
• Refereed Journal Articles
• Exhibitions
• Videos

Examples of Common Subcategories:
• Encyclopedia Entry
• Book/Media Review
• Patent/Patent License
• Website
• Technical Report
• Book Review
• Software
• Presentations

Examples of Common Subcategories:
• In Progress
• Abandoned
• No Longer in Progress

NOTES:
• Citations should be in a format appropriate for your discipline and acceptable to your division or school
• Citations should be numbered and listed in chronological order
• Other subcategories may be used if appropriate for your discipline *This is not all inclusive*
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Teaching 
Quantification 
and Patient 
Caseload 
Form



• Leaves
• Childbearing (pregnancy)

• 6 week minimum (not vacation)

• Minimum pay at covered compensation (X + X’ + Y’)

• Department specific (often more generous)

• Parental Bonding Leave (need to care for a child) 
• Minimum of 12 weeks, 6 weeks paid at covered compensation (X + X’ + Y’)

• Family Leave Without Pay 
• Need to care for a child or other family member

• Up to one year without pay

• May use vacation

• Active Service Modified Duty (ASMD)
• Prepare or care for child (newborn or adopted/foster < 5yrs)

• Up to 1 quarter (2 for birth mother) – not vacation

• Minimum pay at “base” salary

• Department specific17

Leaves & Family Accommodations
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• Probationary Period
• 1 year extension for substantial child care responsibility (2 max)
• May request up to 6th year
• Automatic unless opt out

• Defer Academic Review
• 1 year defer for substantial child care responsibility (2 max)
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Leaves & Family Accommodations
Academic Review
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UCSD Payroll/Personnel Academic Leave of Absence/Sabbatical Form
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UCSD Family 
Accommodations 
Reporting Form



• Principle: all professional activity on behalf of the University 
(i.e., 100% time and effort)
• Limited outside activity allowed, must be reported

• APM 671 – Outside Professional Activities & Conflict of Commitment 
• Annual report of compensated outside professional activities for all faculty

• Time commitment (not income)

• NOTE: APM 025 for non HSCP faculty

• Category I and II activities only
• I: COC likely - require prior approval (eg, paid positions)

• II: COC unlikely - allowed without approval (eg, expert testimony, boards, 
consulting)

• III: integral to academic work - not reported (eg, editor, conferences, honoraria, 
professional society)

• 48 day limit for FY faculty (+ vacation)
21

Outside Professional Activities
Conflict of Commitment: Faculty Time and Money
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HSCP Reporting Form
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Prior Approval 
Form for Outside 
Activities (CAT 1)



• Principle:  member of HS Comp Plan, must be in good standing to 
engage in outside activity

• APM 670 – Health Sciences Compensation Plan (HSCP)

• Rules governing salary components, negotiation, good standing criteria, 
retention of outside income

• May retain greater of 1) $40,000 or 2) 40% of base (X: scale 0) salary

• Any additional income must pass through HSCP

• Department specific implementation and good-standing criteria

• Transparency in finance and salary negotiation procedures

• Good standing: adhere to Faculty Code of Conduct and other UC rules and 
regulations
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Outside Professional Activities
Conflict of Commitment: Faculty Time and Money



The Office of Faculty Affairs
Facilitating Faculty Success through professional 
development activities, leadership training, and mentorship

Contact Us: HSFacAffairs@ucsd.edu | hsfacultyaffairs.ucsd.edu 

Vivian Reznik, MD, MPH
Assistant Vice Chancellor

Health Sciences Faculty Affairs
Professor of Pediatrics and

Family Medicine & Public Health

JoAnn Trejo, PhD, MBA 
Associate Dean

Health Sciences Faculty Affairs
Professor of Pharmacology



Career Development | Health Sciences Office of Faculty Affairs
Professional Development Programs, AY 2017 - 2018
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Date Event Name

September 14, 2017 New Health Sciences Faculty Orientation

October 10, 2017 Getting Promoted for Health Sciences Mid-Career Faculty

October 19, 2017 Fidelity: Explore Your Retirement Benefits & Fidelity Options
For new, existing, and exiting faculty 

November 9, 2017 Women in Health Sciences (WIHS) Fall Reception
Family-Flexible Policies to Enhance Academic Careers in Health Sciences

January TBA, 2018 Getting Promoted for Health Sciences Junior Faculty 

February 22, 2018 Hiring Staff in Academic Medicine 

​March 21, 2018 ​UC Retirement 
Preparing for and actualizing your retirement 

April TBA, 2018 UC San Diego Health Sciences Compensation: The ABCs of XYZ

Spring TBA, 2018 Research Space Allocation for Health Sciences Faculty

May 10, 2018 6th Annual Celebration of UC San Diego Health Sciences New Women Faculty



• An annual junior faculty leadership development program

• Seven month program begins late January through June 2018

• 17 workshops every Friday morning from 8:30AM – 12:00PM

• Each participant is paired with a senior faculty mentor to work on a 
professional development project

• Call for applications opens on Monday, October 2nd and will close on 
Tuesday, October 31st at 5:00PM

• Announcements will be sent to eligible faculty via email 
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UC San Diego National Center of Leadership in 
Academic Medicine (NCLAM) Program



New Career Development Programs | Health Sciences Office of Faculty Affairs
Professional Development Programs, AY 2017 - 2018

Date Event Name

September 1 – 29, 2017 Hispanic Center of Excellence (HCOE) URM Faculty Development Program
Accepting Applications

October 6, 2017 Mentoring Up for NCLAM Alumni Junior Faculty 

November 2 & 3, 2017 Health Sciences Faculty Mentor Training Program (FMTP)

Spring TBA, 2018 Grant Writing Course for Health Sciences Junior Faculty (GWC)

Spring TBA, 2018 Cultivating a Culture of Respect in the Academic Environment Workshop
Collaboration with Physician Assessment and Clinical Education (PACE) Program
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• Office of Academic Affairs
t 619-543-2021
vhsasa@ucsd.edu

• Academic Resource Center

t 619-543-2222

arcrequest@ucsd.edu

arc.ucsd.edu
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Important Health Sciences Contact Information

• Office of Compliance

t 858-657-7487

hscomply@ucsd.edu

• Office of Faculty Affairs

t 619-543-3274

hsfacaffairs@ucsd.edu

hsfacultyaffairs.ucsd.edu

mailto:vhsasa@ucsd.edu
mailto:arcrequest@ucsd.edu
mailto:hscomply@ucsd.edu
mailto:hsfacaffairs@ucsd.edu
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Questions?
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